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AGREEMENT

This Agreement made and entered into this August 16, 2023, by and between the
Departments of Central Management Services and Department of Human Services
(hereinafter called the "Employer") and Local #919, lllinois Federation of Teachers, AFT,
AFL-CIO (hereinafter called the "Union") and their successors and assigns on behalf of
Educators in the collective bargaining unit set forth in Section 2.1 hereof.

ARTICLE |

Purpose

1.1 It is the intent and purpose of the parties hereto to set forth the agreement between
them for the term hereof concerning rates of pay, wages, hours of employment, and other
working conditions to be observed by them and the Educators covered hereby.

ARTICLE Il

Recognition

2.1 The Employer recognizes the Union as the sole and exclusive representative for the
purpose of collective bargaining for the position classification of Educator at the lllinois
School for the Deaf, Jacksonville, lllinois.

Dues Deduction

2.2 The Employer shall honor employees’ individually authorized deduction forms, and
shall make such deductions in the amounts certified by the Union. Such authorized
deductions may only be revoked in accordance with the terms under which an employee
voluntarily authorized said deduction. Written authorization may be evidenced by
electronic communications and such writing or communication may be evidenced by the
electronic signature of the of the employee as defined in 5 ILCS 175/5-120. The Local
shall advise the Employer of any increase or decrease in dues or other approved
deductions in writing at least fifteen (15) days prior to its effective date.

The Union shall maintain accurate records of the voluntary deductions which have been
authorized by represented employees and shall give the Employer timely notice and
written authorization of ant changes in such authorizations, with the understanding that
the Employer will promptly execute such changes in payroll deductions. Upon receiving
notice and written authorization, the Employer shall commence deductions as soon as
practicable, but no later than the second pay period from receipt, from the Union.
Employee deductions shall be transmitted to the Union as soon as practicable and within
the prescribed procedures of the Comptroller from the date of the deduction. The
Employer will not cease voluntary deductions from a bargaining unit employee unless
directed to do so by the Union. If a bargaining unit employee requests a change in
membership/dues status, the employee will be referred to the Union.
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All employees covered by this agreement who have signed Union dues checkoff cards
prior to the effective date of this Agreement or who signed such cards after such date
shall only be allowed to cancel such dues deduction within the prescribed procedures of
the Comptroller and the collective bargaining agreement.

2.3 The Union shall indemnify, defend and hold the Employer harmless against any claim,
demand, suit, or liability arising from any actions taken by the Employer in complying with
this Article.

Certification

2.4 All Educators shall be licensed in accordance with the lllinois State Board of
Education.

ARTICLE Ill
Management Rights

3.1 Subject to the provisions of this Agreement, P.A. 83-1012, and Rules and Regulations
of the Department of Central Management Services, the management of the operations
of the Employer, the determination of its policies, budget and operations, the manner of
exercise of its statutory functions and the direction of its working forces, including, but not
limited to, the right to hire, promote, demote, transfer, allocate, assign, evaluate and direct
Educators; to discipline, suspend and discharge for cause; to relieve Educators from duty
because of lack of work or other legitimate reasons; to make and enforce reasonable
rules of conduct and regulations; to determine the departments, divisions and sections
and work to be performed herein; to determine quality; to determine the number of hours
of work and shifts per workweek, if any; to establish and change work schedules and
assignments, the right to introduce new methods of operations, to eliminate, relocate,
transfer or subcontract work and to maintain efficiency in the department is vested
exclusively in the Employer.

ARTICLE IV
Hours of Work

4.1 The regular teaching day shall commence at 8:05 a.m. and shall terminate at 3:00
p.m. On six home going days, Educators will attend School Improvement Days that will
terminate at 2:09 p.m. On two home going days Educators will attend staff development
activities that will terminate at 3:00 p.m. On Friday home going days, Educators will have
professional development or other academically relevant activities from 2:15 p.m. to 3:00
p.m. All faculty members shall have at least one preparation period to equal the duration
of a regular class period of at least 40 minutes. On early dismissal days the employer



may adjust the school wide schedule so that classes and prep periods are of equal
duration.

Positions that require specialized hours shall be negotiated prior to the opening of school.

a) Birth-3 Educators will use an open schedule for the parent infant program to
accommodate working parents.

b) Learning Resource Educators (LREs) will use a flexible schedule, which will be
submitted to the supervising Principal for approval, and which may be adjusted by
mutual agreement prior to the beginning of each semester. On home going days, the
LREs will work the same number of scheduled hours as all other Educators.

c) The work hours for Educators (i.e. Driver's Education, SWE, Physical Education, etc.)
whose assignment requires will be established each quarter based on student need
within the hours of 7:30a.m. and 4:00p.m. On home going days, the Educator will work
the same number of scheduled hours as all other Educators.

During the term of the Agreement, if the agency determines weekly preparation
periods are necessary to accommodate class schedules for the benefit of the
students, the parties shall meet to discuss and agree upon such schedules prior to
implementation.

4.2 The practice concerning holding school days on weekend days or holidays will
continue as in the past. The parties agree that a Joint Committee composed of
representatives from the Department of Human Services and IFT Local #919 shall meet
to discuss the feasibility of scheduling going home days in conjunction with holidays and
subject matter for in-service training, aligning 1SD’s school calendar with that of
Jacksonville School District 117. Any changes shall be implemented the following
academic year.

4.3 Educators will work a normal academic year teaching schedule of 180 days within
a 185 day minimum term which will insure at least 176 days of actual pupil attendance as
enumerated on form IOE-33-03 (Rev. January 1, 1996) and as approved by the Director
of Central Management Services.

4.4 Educators shall be at their designated work places, ready for work at their scheduled
starting time above and shall remain at their work places until their scheduled quitting
times as set forth in Section 4.1, except for designated or authorized relief breaks,
including a minimum forty (40) minutes lunch period for those Educators accepting
cafeteria assignments during the lunch period.

4.5 Instruction or duty performed by Educators beyond the 185 day school calendar
shall be by seniority from among those Educators employed during the regular academic
year providing they are qualified.

4.6 Once each month, Educators will attend a staff meeting beginning at 3:10 p.m. and
ending no later than 3:55 p.m. Compensation for attendance shall be in an amount equal
to one hour's pay at the employee's hourly rate. The date of the meeting shall be
announced to the employees no later than 15 calendar days prior to the day of the
meeting.

4.7 As much as possible, IEPs and ERs will be scheduled during the educators’
regularly scheduled teaching day. In instances where IEPs and ERs cannot be scheduled
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from 8:05 a.m. — 3:00 p.m. because of scheduling problems, special requests made by

parents and/or Local Education Associations (LEAS), IEPs will be scheduled after regular

work hours. If an IEP or ER is scheduled or continues beyond 3:00 p.m. the educator will

be paid the appropriate hourly rate. If an IEP or ER is scheduled or continues during the

Educator’s duty free lunch, the Educator will be afforded a duty free lunch or be paid the

|a;p.prqprilate hourly rate as determined by the Educator and approved by the Supervising
rincipal.

4.8 The lllinois School for the Deaf and the Union shall meet annually to discuss the
school calendar for the subsequent school year.

4.9 An educator shall, whenever possible, provide advance notice of absence from
work. Absence of an employee for five (5) consecutive work days without reporting to the
Employer or the person designated by the Employer to receive such notification may be
cause for discharge. The above provision shall not apply so long as the employee then
notifies as soon as it is physically possible.

4.10 In addition to the regularly scheduled staff meetings as provided for in Article IV,
Section 4.6, The Union agrees that it will, through its building representatives, encourage
voluntary attendance at meetings that the administration feels are important to the
educational mission of I.S.D.

An agenda will be given to the building representatives during the workday prior to the
day of the meeting.

4.11 If an Educator is required to attend a meeting beyond the work year as defined in
Section 4.3 or the teaching day as defined in Section 4.1, the Educator shall be
compensated at the individual's hourly rate of pay, subject to the approval of the
Supervising Principal.

ARTICLE V
Maintenance of Specified Existing Conditions

5.1 The Employer agrees to maintain the existing conditions with respect to the following:

A. Educators shall receive one 15 minute break in the morning of each workday
to be scheduled subject to the operating needs of the Employer.

B. Educators shall receive one 40 minute duty free lunch period without a lunch
provided unless prior to the beginning of each semester Educators notify the
Superintendent in writing of their desire to take their lunch with the students
in the cafeteria. Such a lunch shall be provided without cost.

For Educators receiving free lunch the Superintendent will at his/her
discretion assign Educators to cafeteria duty. Educators will remain at their
designated cafeteria assignments until students have fully

completed the lunch meal.



In the event that circumstances occur which preclude providing lunch to
Educators without cost, the Educators shall receive one 40-minute duty free
lunch period.

C. With prior written approval of the Superintendent, Educators shall be allowed
time away from work with pay to attend the following professional meetings:

i. lllinois Teachers of Hard of Hearing / Deaf Individuals

ii. IFT sponsored workshops for Educators and other professional meetings
where appropriate and beneficial to the school's program.

iii. The Employer shall not be responsible for any travel or subsistent
expenses incurred by the Educator(s) unless mutually agreed otherwise.

5.2 The parties agree that threats and/or acts of violence committed in the workplace or
directed at employees shall not be tolerated.

5.3 Employees shall not be allowed to smoke in State owned or leased buildings/space
and vehicles.

5.4 The Employer shall endeavor to assign bargaining unit work to bargaining unit
employees.

ARTICLE VI

Assignment to Extracurricular Activities
6.1 Extracurricular Activities (ECA) shall be governed by the following procedures:

A. The Employer shall meet with the Union by March 30 to determine the available
ECA positions and associated pay for the next academic year. The Employer will
provide to Educators the approved list of available extracurricular activities for the
next academic year.

B. Educators with the proper qualifications who want to participate in the approved
extracurricular activities will indicate their intent in writing to the athletic director.

1. Educators who currently hold an ECA position will be able to retain that position
by indicating in writing their intent in April to do so unless the Employer has
extenuating circumstances to prevent their re-hiring.

Individuals outside the bargaining unit who currently hold an ECA position will
be able to retain that position by indicating in writing their intent in April to do
rs]o unless the employer has extenuating circumstances to prevent their re-
iring.
2. After the incumbents have indicated their intent to retain the position, the unfilled
positions will be offered to the educators in May in seniority order by seniority in
the ECA first, and then by seniority within the bargaining unit.

3. In June, all unfilled fall ECA positions will be offered to individuals outside the
bargaining unit or assigned in reverse seniority within the bargaining unit. In
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September, unfilled winter/spring ECA positions will be offered outside the
bargaining unit or assigned in reverse seniority within the bargaining unit.

4. Only educators will have the right to sign up for junior/senior class sponsors.
This is a two-year commitment unless the Employer has extenuating
circumstances to prevent their re-hiring. If there are no junior/senior class
sponsors by May, assignment will be by reverse seniority from educators not
holding an approved ECA.

5. If an ECA position is vacated due to retirement, resignation, change in position,
or any termination of services after the completion of the ECA process, that
position will be offered according to the provisions of Article VI, 6.1 B.

6.2 Grant proposals for quarter, semester, or full year activities shall be governed by the
“Criteria for Grant Proposals”. Participation in the grant program does not preclude the
educator from having reverse seniority enforced.

6.3 Educators assigned to the activities of Timer or Scorekeeper, as listed in Schedule
B, shall be responsible for all home games within that assignment and shall be
responsible for obtaining a replacement when necessary. Except in cases of emergency,
the Educator must notify the Athletic Director or their designee not less than 24 hours
prior to the scheduled event of the Educator's inability to attend and inability to find a
replacement. In such cases the Athletic Director or their designee shall assign a
replacement.

Pay for any replacements shall be the responsibility of the Educator regularly assigned to
the activity.

6.4 If the Employer establishes any new activities or changes the duties and/or working
conditions of any existing activity, the Union and the Administration shall negotiate the
working conditions and compensation of the new activity.

6.5 A mentoring program that enables non-coaches to gain experience in coaching shall
be initiated during the 2000-2001 academic year and continued annually after
implementation. The program shall be governed by the Mentor Program for ISD’s Sports
Program. The program shall be led by the Athletic Director.

6.6 An Employee may hold more than one ECA position if there is no overlap of
scheduling or in instances where there is a minimal overlap of scheduling.

ARTICLE Vil
Seniority

7.1 Seniority standing shall be determined by the length of service in the bargaining unit
with the lllinois School for the Deaf in Jacksonville, lllinois and shall be school-wide.
Educators shall be regarded as probationary Educators for the first nine months of their
employment and shall have no seniority until after completion of such nine months period.
Those employees serving an original nine month probationary period shall have no right
to recall/re-employment as defined in this Article. When the probationary period is
completed, seniority shall be retroactive to the first day of employment. Should an
Educator become employed in another classification at the lllinois School for the Deaf
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and subsequently return to an Educator position at that school, the Educator shall retain
their bargaining unit seniority. Educators who return to the bargaining unit may not utilize
their previously accrued bargaining unit seniority to bid on ECA positions.

7.2 The Administration shall keep, in accordance with the provisions of this Article, a list
of its Educators covered by this Agreement indicating the seniority date of every such
Educator of the School for the Deaf in Jacksonville, lllinois. The seniority roster shall be
given to the Union at the start of the school year with new Educators and those on leave
of absence listed thereon and all names of discharged or resigned Educators removed.
No change in teaching assignment shall affect the seniority of the Educator.

7.3 When conditions require Educators to be laid off in the succeeding school year, the
Employer shall give said Educators sixty (60) days’ notice before school ends. In
extraordinary cases regarding budgetary reductions or other unforeseen circumstances
beyond the Employer's control, the Administration will notify the Educator of a layoff within
fourteen (14) days following the legislative budgetary action or unforeseen circumstances.

7.4 Provided the Educators to be retained or recalled possess proper certification in the
subject to be taught, the Educator having the least school seniority shall be the first laid
off and the laid off Educator having the greatest school seniority, that shall be the first
recalled. Employees subject to layoff shall be provided assistance with identifying
position(s) for which they have recall rights in the employer’s electronic hiring system.

7.5 Employee(s) shall be notified electronically of any vacancies for positions the
employee has identified and has contractual rights. The employee shall be notified by
email, as they become available, of vacancies for the position from which they were laid
off, including the classification series, if applicable. A laid off employee who fails to be
available for work within the time agreed to by the Employer, which shall not be less than
five (5) days, shall forfeit all recall rights. Notice of recall shall occur via method used for
all hiring notifications.

7.6 Laid off Educators shall keep the Employer informed in writing of their current mailing
address.

7.7 Temporary layoff of five (5) days or less shall be in accordance with Personnel Rule
302.510 and seniority as defined in Article 7.1. Educators affected by temporary layoff
shall not suffer any reduction in fringe benefits for the term of the temporary layoff.
7.8 Educators shall lose reemployment rights for the following reasons:

(a) If an Educator quits or retires.

(b)  If an Educator is discharged for just cause.

(c) Absence from the school's employ for a period of two (2) years or more
because of layoff.

7.9 In cases of ties in seniority, ties will be broken by lottery to determine seniority. The
Chief Steward, President or their designee(s) and educators impacted will be present for
the lottery.



ARTICLE VI

Transfers and Schedule Changes

8.1 Educators shall not be transferred during the course of an academic year without
their consent unless a circumstance beyond the control of the Employer, such as the
sudden major illness or death of a faculty member or other unforeseen circumstances
requiring such transfer arises. If such transfer must occur during the academic year, the
transfer shall be made with the least disruption to all affected Educators’ current
schedule(s). Upon request by the affected Educator or the Union, the Employer and the
Union shall meet to discuss a transfer plan.

8.2 Such transfer shall be in accordance with inverse seniority from among those
Educators affected, providing they are qualified.

8.3 The length of this temporary transfer shall terminate when the need ceases to exist
or no later than the end of the academic school year.

8.4 A schedule change is defined as amending more than fifty percent (50%) of an
Educator's schedule during the academic year. If a schedule change must occur, the
schedule change shall be made with the least disruption to all affected Educators’ current
schedules. Upon request by the affected Educator or the Union, the Employer and the
Union shall meet to discuss the schedule change.

ARTICLE IX
Job Postin

9.1 When a permanent position becomes vacant during the academic year, the
Superintendent or his/her designee shall notify all Educators of the vacant position by
email and post the position at the work location no later than ten (10) school days after it
has been determined that such vacancy shall be filled. The position shall remain posted
for five (5) school days. An Educator who wishes to apply for the announced vacancy
shall do so by indicating the employee’s desire to be considered for such vacancy in
writing to the Employer within that period. Job postings will list specific job qualifications
pertinent to the position or duty._All contractual movements that result from the posted
vacancy will be changes in job classification or changes in worksite location. The final
resulting vacancy will be posted on the Employer’s website.

Any educator who accepts a vacancy pursuant to Article 9.1 shall be prohibited from again
exercising those rights for vacancies in a school year for which the employee is the
successful bidder.

9.2 During the summer session when a permanent position becomes vacant, the
Superintendent or their designee shall notify all Educators, who possess certification in
the subject to be taught based on individual employee transcripts, of the vacant position.
The Superintendent or their designee shall notify all Educators of the vacant position
either by email or skylert. Educators interested in the vacant position shall express such
interest in writing within five (5) days after receipt of the Superintendent's offer. If an
Educator is unavailable for contact or does not respond, such Educator shall be deemed
to have declined the position. All contractual movements that result from the posted



vacancy will be changes in job classification or changes in worksite location. The final
resulting vacancy will be posted on the Employer's website.

9.3 Such requests shall be given consideration by the Employer based on qualifications,
seniority and other merit factors which the Employer deems relevant. If there are no
Educators who qualify for the position, the foregoing shall not preclude the Employer from
selecting a candidate from outside the bargaining unit that applied to the vacancy through
the Employer’'s website, provided that the selected candidate meets all of the necessary
qualifications as identified in the CMS Class Specification for Educators.

When filling permanent positions, where there exists an underutilization of a minority class
in a given geographical region and/or job category, within the bargaining unit, the Agency
may in accordance with applicable law, fill the position at its discretion to address the
underutilization, by selecting a candidate from outside the bargaining unit that applied to
the vacancy through the Employer's website,

9.4 Any opening which occurs 14 calendar days or less prior to the opening of school will
be filled by the Superintendent or their designee by providing notice of the vacant position
to all Educators either by email or skylert. Educators interested in the vacant position
shall express such interest by email within twenty-four (24) hours after receipt of the
Superintendent’'s offer. If an educator is unavailable for contact or does not respond,
such Educator shall be deemed to have declined the position. All contractual movements
that result from the posted vacancy will be changes in job classification or changes in
worksite location. The final resulting vacancy will be posted on the Employers website.

ARTICLE X

Grievance Procedure

10.1 Definition: A grievance is any difference arising between the Employer and the
Union or any member of the bargaining unit with respect to the interpretation or application
of this Agreement, Personnel Rules of the Department of Central Management Services,
agency administrative Rule or Regulation or term or condition of employment which
directly affects the grievant in the performance of his official duties. Subject matters
which, by specific provision of the lllinois Personnel Code, are exclusively within the
jurisdigtion of the Civil Service Commission shall not be subject to the grievance
procedure.

A written grievance shall contain a statement of grievant’'s complaint, the section(s) of the
Agreement allegedly violated, if applicable, the date of the alleged violation and the relief
sought. The form shall be signed and dated by the grievant. Improper grievance form,
date or section citation shall not be grounds for denial of the grievance.

Educators participating in the grievance procedure shall not be subjected to discipline or
reprisal because of such participation.

If the Educator or the Union fails to pursue the grievance to the next step within the
prescribed time limits the grievance shall be dropped.



If the Administration fails to respond within the prescribed time limits, the grievance will
automatically proceed to the next step.

The prescribed time limits may be extended by mutual consent of the Union and the
Employer.

Any grievance alleging a violation of any provision contained in this agreement must seek
remedy in the grievance procedure provided in this agreement.

An employee who files an appeal to the Civil Service Commission under the provisions
of the Personnel Code and Rules of the Department of Central Management Services,
the Department of Human Rights, or the Equal Opportunity Commission over a same or
similar subject matter shall waive any and all rights provided in this Article.

10.2 Procedure: Step 1 - An attempt shall be made to resolve any grievance by means
of an informal, verbal discussion between the grievant and the immediate supervisor or
the lowest level of authority to resolve the issue within ten (10) school days from the date
upon which the incident occurs or the grievant could reasonably have had knowledge of
the incident giving rise to the grievance.

Step 2 - If the grievance cannot be resolved at the first step, it shall be reduced to writing
and presented within ten (10) school days of the discussion to the Superintendent or their
designee. The written grievance shall contain a brief statement of the nature of the
grievance, shall identify the section or sections of the agreement, Personnel Rules of the
Department of Central Management Services, agency administrative Rule or Regulation
or term or condition of employment allegedly violated and shall state the relief sought.
The Superintendent or their designees shall make an effort to adjust the matter and shall
respond in writing to the grievant within five (5) school days of receipt of the written
grievance.

Grievances concerning disciplinary suspension of an Educator for less than 30 days may
be taken up initially at Step 3 of the grievance procedure.

Step 3 - If the grievance is not resolved at Step 2, the grievant may appeal the decision
of the Superintendent to the Agency Head or their designee in writing within ten (10)
school days after the date upon which the Superintendent's reply is due.

The Agency Head or their designee shall have ten (10) school days after receipt of the
grievance to meet or hold other discussions with the grievant, the Union representative
and such other representatives as either party deems necessary to discuss the grievance.

The Agency Head or their designee shall respond in writing within ten (10) school days
following the meeting with the grievant.

Step 4 - If the grievance is not resolved in Step 3 or an answer is not given within the
specified time limit, the Union may appeal the grievance to Step 4 of the grievance
procedure within twenty (20) working days after receipt of the Step 3 answer or when
such answer was due. Within twenty (20) days of receipt of the grievance by the lllinois
Department of Central Management Services, representatives of the Union and the
Division of Employee and Labor Relations will select a reasonable and mutually
convenient time and place to meet at Step 4. Representatives of the LLF.T., a
representative of the Division of Employee and Labor Relations, and a representative of
the Agency shall then meet in an effort to affect a resolution prior to proceeding to
arbitration. The lllinois Department of Central Management Services, Office of Labor

10



Relations, shall provide a written response to the grievance no later than ten (10) working
days after the Step 4 meeting with the Union.

Step 5 - If the grievance is not resolved at Step 4, the Union may refer the grievance to
the Director of Central Management Services, requesting arbitration, within ten (10)
school days following the date upon which the Step 4 response was received. If a meeting
is not scheduled within the twenty (20) day period, the Union may appeal the grievance
dirgctcliy to arbitration within ten (10) working days of the conclusion of the twenty (20) day
period.

Upon receipt of the request for arbitration, the representative of the Employer and the
Union shall meet in an effort to select an arbitrator. If the parties are unable to agree on
an arbitrator, the parties shall request the Federal Mediation and Conciliation Service to
submit a list of seven (7) arbitrators. The parties shall alternately strike the names of
three arbitrators, taking turns as to the first strike. The person whose name remains shall
be the arbitrator, provided that either party, before striking any names, shall have the right
to reject one (1) panel of arbitrators. The arbitrator shall be notified of their selection by
joint letter from the Employer and the Union requesting that he set a time and place for
the hearing, subject to the availability of the Employer and Union representatives, and
shall be notified of the issue involved. The arbitrator shall have no right or authority to
amend, modify, nullify, ignore or add to the provisions of this agreement. The award of
the arbitrator shall be final and binding on the Employer, the Union and the Educator(s)
involved. The expenses and fees of the arbitration shall be shared equally by the parties.

Either of the parties shall bear the cost of their own witnesses including any lost wages
that may be incurred. If either party desires a verbatim record of the proceedings, it may
cause such record to be made, providing it pays for the record and makes a copy available
without charge to the arbitrator. If the other party desires a copy, it shall pay for the cost
of its copy. Both parties agree to attempt to arrive at a joint stipulation of the facts and
issues to be submitted to the arbitrator.

The above provisions shall not preclude the selection, by mutual agreement of the parties,
of a permanent arbitrator to hear all cases occurring under this contract. The arbitrator
shall then remain the single arbitrator to hear these cases as long as the arbitrator
remains mutually acceptable to both parties. Either party may terminate the services of
tl}fe permgnent arbitrator by so notifying the arbitrator at least thirty (30) days prior to the
effective date.

10.3 Advanced Grievance Step Filing: Certain issues which by nature are not
capable of being settled at a preliminary step of the grievance procedure may by mutual
agreement be filed at the appropriate advance step where the action giving rise to the
grievance was initiated.

Mutual agreement shall take place between the appropriate Union representative and the
appropriate Employer representative at the step where it is desired to initiate the
grievance.

10.4 Paid Time Off for Union Business

A. General Provisions
Employees, Business Agent and Local Union Representatives shall be
allowed reasonable time with pay during work hours, except during periods
of student contact time, to file, investigate, and process grievances, provided
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that such activity does not substantially interfere with the employer's
operation.

Employees shall, after giving appropriate notice to their supervisors, be
allowed reasonable time off with pay during working hours to attend
grievance hearings or meetings called or agreed to by the Employer, if such
Educators are entitled or required to attend such meetings by virtue of being
Union representatives, Business Agent, witnesses, or grievant.

Limitations on Time Off for Grievances

No Educator/Union representative shall leave work without first receiving the
supervisor's permission. The supervisor will not unreasonably withhold
permission to leave work for the purpose of filing, investigating or processing
grievances or for the purpose of attendance at grievance hearings.

Time Off for Labor/Management Meetings

For the purpose of maintaining communications between Labor and
Management and to cooperatively discuss and solve problems of mutual
concern, meetings shall be held between the union representatives and
management.

An Educator who by virtue of their status as a Union representative, Business
Agent, or witness, is entitled or required to attend labor/management
meetings or other meetings called or agreed to by the employer, shall be paid
for work time so used, provided the Educator has received permission from
the supervisor for such attendance. The supervisor will not withhold
permission unless the Educator's absence would substantially interfere with
operations.

Limitations on Paid Time Off for Labor/Management Meetings

Time off with pay does not include time spent by the Educator or Union
representative during non-scheduled work hours.

Time Off for Union Meetings, Caucuses, or Conventions

Employees, Business Agent, and Union representatives may be called to
scheduled or unscheduled sessions to conduct Union business.

Time off work with pay is not allowed an Educator for purposes of
participating in sessions called by a Union. Earned paid time off, such as
vacation, holiday, or personal leave, may be used for such purposes provided
tht;a congtraints and procedures related to these types of time off are
observed.

Union Representation at Employee Orientation Meeting
The Union Business Agent or other Local 919 representative shall be allowed

one hour of paid time to participate in new employee orientation conducted
for new bargaining unit members.
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ARTICLE XI
Discipline

11.1 Definition

Disciplinary action shall include the following:
A. Oral Reprimand
B. Written Reprimand
C. Suspension
D. Discharge

Discipline may be imposed upon an employee only for just cause. Discipline should be
imposed as soon as possible after the Employer is aware of the event or action giving
rise to the discipline and has had an opportunity to investigate the matter. The Employer
agrees with the tenants of corrective and progressive discipline. The parties recognize
that counseling and corrective action plans are not considered disciplinary actions and
therefore not grievable.

11.2 Suspension Pending Discharge

The employer may suspend an employee without pay up to thirty (30) days pending a
decision on discharge of the employee. Such actions shall not be subject to the grievance
procedure, however if suspension pending discharge is replaced by another disciplinary
action, written notice will be issued and such action may be subject to the grievance
procedure.

11.3 Pre-Disciplinary Meetina

When disciplinary action is being contemplated the Employer shall notify the Union and
the employee. Employees shall have the right to Union representation. The Employer
shall afford the employee a pre-disciplinary meeting with the employee involved and, if
requested by the employee, the Union. The meeting will be held for the purposes of
providing all relevant available documentation, and names of witnesses relating to the
facts of the charge(s); and to permit the employee to rebut and/or ask for clarification of
the charge(s), if the employee so desires. Upon request, the employee or the Union
representative will be granted up to five (5) workdays to furnish the Employer with a
written rebuttal. If the employee does not request Union representation, the Union
representative shall be entitled to be present as a non-active participant in any and all
such meetings. Pre-disciplinary meetings may be rescheduled by mutual agreement.
Reasonable requests will not be denied. Pre-disciplinary meetings shall not be required
to be held in cases of oral and written reprimands.

11.4 Notice

In the event of a suspension or discharge action taken against an employee, the Employer
shall promptly furnish the employee and the Union with a clear and concise copy of the
statement of facts giving rise to the discipline and the measure of discipline intended.
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The measure of discipline and the statement of charges may be modified for any
contemplated disciplinary action, after the investigation of the facts and circumstances is
complete. Once the measure of discipline has been imposed, the employer shall not
increase it for the particular act of misconduct that arose from the same facts and
circumstances.

11.5 |nvestigatory Interview

An employee shall be entitled to the presence of a steward and/or Union staff at an
investigatory interview if the employee requests one and if the employee has reasonable
grounds to believe that the interview may be used to support disciplinary action against
them. Union representation shall not be denied, however under no circumstances shall
the investigatory interview be delayed by the Union for more than 48 hours. In the event
the Union representation is denied, after a request has been made any statement made
by the employee shall not be used in support of any subsequent disciplinary action taken
against the employee. Union representation shall not act in such a manner so as to
obstruct the investigation.

11.6 Removal of Discipline

Any written reprimand or discipline imposed for tardiness or absenteeism shall be
removed from an employee's record if, from the date of the last reprimand or discipline,
two (2) years pass without the employee receiving an additional reprimand or discipline
for such offense. The two (2) year period shall be extended by any leave of absence or
disciplinary suspension. Any reprimand for other causes shall be removed from the
employee's record based on the above criteria. Such removal shall be at the request of
the employee but in any case shall not be used against the employee.

ARTICLE Xl

Nondiscrimination

12.1 Both the Employer and the Union agree not to discriminate against any Educator
on the basis of race, sex, creed, religion, color, national origin, age, physical handicap or
political affiliations and/or belief, or any other non-merit factors prohibited by law.

12.2 The Employer shall not discriminate against, interfere with, restrain or coerce
Educators because of lawful activities on behalf of the Union, or because of the exercise
of any rights granted by the Rules and Regulations of the Department of Central
Management Services under P.A. 83-1012 or by this Agreement.

12.3 The parties recognize the Employer's obligation to comply with Federal and State
Equal Employment and Affirmative Action laws.
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12.4 Educators shall have the right, freely and without threat of reprisal to voluntarily join
any professional organization. Further, no Educator organization shall discriminate
against any individual on the basis of that individual's race, color, religion, sex, age,
national origin, or physical handicap in connection with the acquisition, retention or
termination of membership or with respect to any of the functions and activities of the
organization.

ARTICLE Xill

Academic Freedom

13.1 In accord with the lllinois Office of Education and the Code Department of Human
Services, the parties to this Agreement seek to educate students in the democratic
tradition, to foster a recognition of individual freedom and social responsibility and to instill
appreciation of values of individual personality.

13.2 It is recognized that these democratic values can best be transmitted in an
atmosphere which is free from censorship and artificial restraints upon free inquiry and
learning.

13.3 The Educators are free to use appropriate innovative techniques and materials and
to structure learning activities according to their professional judgment in pursuance of
course objectives as long as the lllinois School for the Deaf's curricula, philosophy and
course of study are adhered to.

13.4 The Educators may expect to help evaluate, initiate change in, and develop
curricula, especially in their area of competence. They may, without fear of recrimination,
participate in faculty and administrative committees.

Class Size

13.5 Both parties recognize that class size may vary and agree that good faith efforts
should be made to avoid excessive class size. In no case shall class size be used as a
punitive measure.

In cases of significant, permanent class size changes, the parties recognize the obligation
to negotiate over the impact on wages, hours and conditions of employment.

Substitute Teachers

13.6 The Superintendent or their designee shall endeavor to provide a certified and
qualified substitute teacher for any class or classes in which the regular Educator(s) will
not be in attendance for the entire day.

If a substitute teacher from the substitute list cannot be provided, a teacher who has a
preparation period and wants to act as the substitute teacher, may be used as a substitute
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teacher and be reimbursed at the employee’s hourly rate of pay in addition to the
employee’s contractual hourly rate of pay. If neither a substitute teacher nor a teacher on
the prep-time sub list is available, then the Employer may reassign a teacher who is not
on scheduled prep time and not scheduled with students during the needed period.

This language does not prohibit management from doubling up classes in an emergency
situation (i.e. the roof leaking) during non-preparation periods. Additionally, this language
does not pertain to assigning additional students in Flex classes.

Substitute assignments would be made to teachers who signed up to serve as a substitute
during preparation time on a rotation basis based on seniority when the need arose.

Classroom Keys

13.7 Educators at the school shall be provided an ID card and/or keys, free of charge, to
their individual buildings and classrooms. Educators are responsible for the safekeeping
of the ID card and/or keys to their individual buildings and classrooms. Failure to ensure
safekeeping will result in disciplinary action unless the employer determines that there
were extenuating circumstances leading to the loss of the ID card and/or keys that were
outside the Educator’s control. An ID card or key will also be utilized as the signing in
and out documentation needed for time audits.

13.8 All educational minutes incorporated into a student’s Individualized Education Plan
(IEP) shall be provided by licensed Educators or other ISD personnel who are properly
licensed in their professional field.

ARTICLE XIV

Personnel Files

14.1 Only one personnel file will be maintained at the lllinois School for the Deaf for each
Educator and the agency shall have the right to maintain a personnel file at their central
office. The Department of Central Management Services shall keep and maintain an
official personnel file for each Educator.

14.2 Educators shall have the right, upon request, to review the contents of their official
and work files. Approval shall be given within 5 working days after receiving such request.

14.3 Materials related to Educator performance and/or discipline may not be placed in
the above mentioned files without the Educator receiving a copy of such material and
having an opportunity to respond in writing. Such response, after receipt by the
Shupﬁrintendent or his/her official designee, shall be attached thereto and become part of
the file.

16



14.4 This Article shall not alter current practice nor preclude maintaining such records as
may be necessary in processing routine personnel transactions. However, only materials
contained in personnel files specified in paragraph 1 of this Article shall be used in any
disciplinary action or grievance procedure.

14.5 Employer Notification

It is the obligation of each employee to provide the Employer with the employee’s current
address and phone number.

ARTICLE XV

Evaluation

15.1 Article 24A Evaluation of Certified Employees of The School Code of lllinois will be
followed for evaluation of educators.

15.2 Fitness for Duty

When the Employer has requested a fitness for duty evaluation which determines the
employee is unfit for duty and the employee’s physician certifies the employee is fit for
duty, the Employer may rely upon the decision of the impartial physician as to the
employee’s fitness for duty. Such examination shall be paid for by the employer.

ARTICLE XVI

Visitations

16.1 Nothing in the contract about teacher evaluations shall preclude the right of the
Administration to visit classrooms unannounced for purposes of observation leading to
the improvement and/or maintenance of existing standards, provided that all monitoring,
and observation of the work performance of a teacher will be conducted openly and with
full knowledge of the teacher. The use of public address and audio systems, observation
windows, or other devices for surveillance of teacher observance shall not be used
without the full knowledge and consent of the teacher.

ARTICLE XVII

Travel

17.1 Educators shall not be required to use their personal automobile to transport
students, Educators, or other State Educators to or from teaching related activities as part
of their employment responsibilities. Educators who elect to do so should understand that
liability coverage for any injuries incurred by such person is not provided by the
Department of Human Services or the State of lllinois.
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ARTICLE XVl
Union Meetings

18.1 Meetings of the Union membership may be held in school facilities. Requests for
permission to use school facilities will be made to the Building Administrator and must
have his/her prior approval. Such meetings must be held outside working hours. The
use of the State facilities shall not interfere with the regular functioning of the school. The
use of the facilities shall not involve any additional expense to the State. Such use of
State facilities, equipment, and/or property shall not include union sponsored political
action.

ARTICLE XIX
Utilization of Bulletin Boards

19.1 The Union shall be permitted the use of the bulletin board space available in faculty
lounges for the posting of notices and other materials relating to the activities of the Union.
Such material may not relate to partisan political matters or be defamatory in nature. The
Union shall assume any cost incidental to the preparation, production, reproduction
and/or distribution of materials. The Union shall further have the right to place copies of
posted materials in the mailboxes of its members. The Union shall be readily identified
in any such material.

ARTICLE XX

Information Provided to Union

20.1 The Employer shall provide the Union’s Business Agent in writing or electronically
in a mutually agreed upon editable digital file format of changes in personnel transactions
regarding bargaining unit Educators at 1.S.D. These changes include new hires,
terminations, suspensions, leaves of absence and returns from leaves, promotions,
transfers, and suspensions or other disciplinary action. Upon request, the Employer shall
provide to the Union the names, addresses, and home and mobile phone numbers of
bargaining unit employees, where available.

At least once in each month, the Employer shall provide the Union’s Business Agent with
a list in an Excel file or other mutually agreed upon editable digital format of all bargaining
unit employees. As required by the lllinois Public Labor Relations Act.

In recognition of the privacy interests of all persons covered under this Agreement, the
Employer will not disclose any personal or wage information, or membership status,
concerning persons covered by this Agreement to any members of the public or to
nongovernmental organizations except to the extent required by law, the operations of
State government and/or business relationship.

The State shall notify the Union as soon as practicable when it receives a request for

information from members of the public or nongovernmental organizations via the
Freedom of Information Act concerning persons covered under this Agreement.
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20.2 The parties agree that the Employer will post this agreement on its website.

ARTICLE XXI

Leaves

21.1 General Leave of Absence: The Employer may grant leaves of absence without
pay to Educators for periods not to exceed six (6) months, and such leaves may be
extended for good cause by the Employer for additional periods not to exceed six months
per extension.

21.1(a) No emergency or temporary Educator shall be granted a leave of absence.

21.1(b) Failure to return from a leave within five (5) days after the expiration date may
be cause for discharge.

21.1(c) When an educator returns from a leave of absence of six (6) months or less, the
Employer shall return the Educator to the same or similar position at the same level for
which they are certified and in which the Educator was incumbent prior to the
commencement of such leave.

21.1(d) When an Educator returns from a general leave exceeding six (6) months and
there is no vacant position available to him/her in the same class in which the Educator
was incumbent prior to such leave or leaves commencing, the Educator may be laid off
without consideration of seniority and if laid off, the Educator's name shall be placed on
the reemployment list.

21.2 Personal Leave and Sick Leave: Educators will be granted sick leave at the rate
of twelve (12) days per academic year. Four (4) of these days may be used each
academic year as personal business days. Educators shall be allowed to accumulate
any unused sick leave. Sick leave and personal business days may be used in
increments of not less than one-half hour at a time. Supervisors may, however, grant
employee requests to use such leave in increments of one-quarter hour, after a minimum
use of one-half hour.

Effective the beginning of the 1997 academic year, an educator who does not use any
sick leave during the school year shall receive an additional Personal Business day. The
compensation will be received in the first pay period in the month of June.

21.3 Disability Leave:

21.3(a) An employee who is unable to perform a substantial portion of the employee’s
regularly assigned duties due to temporary physical or mental disability shall upon request
be granted a leave for the duration of such disability.

21.3(b) In granting such leave or use of sick leave as provided in 20.2, the agency shall
apply the following standards:



A substantial portion of regularly assigned duties shall be those duties or responsibilities
normally performed by the employee which constitute a significant portion of the
employee's time or which constitute the differentiating factors which identify that particular
position from other positions, provided the balance of duties can be reassigned by the
agency;

A request for disability leave shall be in writing except when the Agency is advised
by other appropriate means of the employee's disability in which event the
employee's signature is not required;

Except for service-connected disability as provided in 20.4 the employee shall have
exhausted available sick leave provided under 20.2 prior to the commencement of
a disability leave.

21.3(c) Failure of an employee to provide verification of continued disability upon
reasonable request shall on due notice cause termination of such leave.

21.3(d) An employee's disability leave shall terminate when said employee is no longer
temporarily disabled from performing the employee’s regularly assigned duties.

An employee is no longer temporarily disabled when the employee is able to perform
his/her regularly assigned duties upon advice of the appropriate authority, or in the
absence of such authority, the attending physician.

An employee is no longer temporarily disabled when the employee is found to be
permanently disabled and unable to perform a substantial or significant portion of the
employee’s regularly assigned duties by the appropriate authority, or in the absence of
such authority, by the attending physician.

In determining whether to approve a requested discharge of an employee for failure to
return from a disability leave or for physical inability to perform the duties of a position,
the Director may seek and rely upon the advice of the Teachers' Retirement System or
other appropriate authority, including an impartial physician selected in accordance with
20.3(b) above.

21.3(e) An employee who returns from a disability leave of six (6) months or less shall
be returned by the Agency to the same or similar position in the same class in which the
Employee was incumbent at the time the leave commenced.

An employee who returns from a disability leave exceeding six (6) months and there is
no vacant position available in the same class held by the employee at the
commencement of such leave may be laid off in accordance with the Rules on Voluntary
Reduction and Layoff, unless such leave resulted from service-connected disability, in
which case the employee shall be returned to employment as in (e) above.

21.3(f) An employee who is on disability leave while in temporary or emergency status,
except if such status results from a leave of absence to accept such position, shall be
eligible for balance of such appointment and shall earn or accrue no other benefit arising
from these rules.

21.4 On-the-Job Injury: An Educator who suffers an on-the-job injury or contracts a
service-connected disease shall be allowed full pay during the first five (5) calendar days
of absence without utilization of any accumulated sick leave or other benefits. Thereatfter,
the Educator shall be permitted to utilize accumulated sick leave. In the event such
service-connected injury or iliness becomes a subject of an award by the Industrial
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Commission, the Educator shall restore to the Employer the dollar equivalent which
duplicates payment received as sick leave days, and the Educator's sick leave account
shall be credited with sick leave day equivalents.

21.5 Peace Corps Leave: Any Educator who volunteers and is accepted for service in
the overseas or domestic peace or job corps will be given a leave of absence for duration
of their initial period of service and restored to the same or similar position provided that
the Educator returns to their employment within ninety (90) days of the termination of their
service or release from hospitalization from service-connected disability.

21.6 Military and Reserve Leave:

A. Leaves of absence shall be granted to Educators, except temporary or emergency
Educators, who leave their positions and enter military service for four (4) years or
less (exclusive of any additional service imposed pursuant to law). An Educator
shall be restored to the same or a similar position on making an application to the
Employer within ninety (90) days after separation from active duty or from
hospitalization continuing after discharge for not more than one year. The Educator
must provide evidence of satisfactory completion of training and military service
when making application and be qualified to perform the duties of the position.

A veteran who returns to service with the Employer after having been granted a
leave of absence from provisional status shall be permitted and required to pass the
same or similar examination from their position within ninety (90) days.

B. Military Reserve Training and Emergency Call-up

1. Any full-time Educator who is a member of a reserve component of the Armed
Services of the United States, including the reserve components of the Armed
Services of any state, or who is a member of the National Guard of any state
shall be allowed military leave with pay in accordance with the provisions of the
lllinois Service Member Employment and Reemployment Rights Act (330
ILCS61/) to fulfill the military reserve obligation. Such leaves will be granted
without loss of seniority or other accrued benefits.

2. Any full-time Educator who is a member of any reserve component of the United
States Armed Forces or who is a member of the National Guard of any State
shall be granted leave from State employment for any period actively spent in
such military service including basic training and special or advanced training,
whether or not within the State, and whether or not voluntary, in accordance with
the provisions of the lllinois Service Member Employment and Reemployment
Rights Act (330 ILCS 61/).

21.7 Leave for Military Physical Examinations: Educators who are drafted into
military service shall be allowed up to three (3) days leave with pay to take a physical
examination required by such draft. Upon request, the Educator must provide the
employing agency with certification by a responsible authority that the period of leave was
actually used for such purpose.

21.8 Court Appearances: Any permanent Educator called for jury duty or subpoenaed
by a legislative, judicial, or administrative tribunal, shall be allowed time away from work
with pay, except in matters of non-work related personal litigation, for such purposes.
Upon receiving the sum paid for jury service or witness fees, the Educator shall submit
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the warrant, or its equivalent, to the Employer to be returned to the fund in the State
Treasury from which the original payroll warrant was drawn. Provided, however, an
Educator may elect to fulfill such call or subpoena on accrued time off and personal leave
and retain the full amount received for such service. An Educator called for reasons
contained herein shall have such days considered as days worked for the purpose of
scheduling and shall be given commensurate days off from work on the Educator’'s next
scheduled work day(s) for any days which the Educator would otherwise not have worked.

21.9 Educational Leave: The Secretary of the Department of Human Services may
grarlm(t an Educator a leave of absence for the purpose of engaging in postgraduate course
work.

No educational leave may be granted unless, in the judgment of the Secretary of Human
Services, the course work would benefit the State by improving the Educator's
qualifications to perform the duties of the Educator’s position or by qualifying the Educator
for advancement in rank or grade to another position in the State service.

21.10 Administrative Certification: Effective September 1, 1995, educators with
administrative certification shall be allowed one day each school year, without loss of pay,
to attend administrators academy workshops needed to maintain certification.

21.11 Parental Leave:

All bargaining unit members who show proof of their pregnancy or that of their female
partner in the first 20 weeks will be eligible for twelve (12) weeks (60 work days) paid
parental leave for each pregnancy resulting in a birth or multiple births. Such proof shall
be provided to the Employer no later than the 24" week of pregnancy. Should both
parents be bargaining unit members they shall each be eligible for twelve (12) weeks paid
parental leave, which may be taken consecutively or concurrently. Regardless of the
number of pregnancies in a year, no employee shall receive more than 12 weeks (60
work days) of paid leave under this section per year. The State shall require proof of the
birth. In addition, non-married employees may be required to provide proof of parentage
such as a birth certificate or other appropriate documentation confirming parentage.
Leaves under this Section for a maximum of six weeks shall also be granted for the loss
of a pregnancy that occurs at or after twenty (20) weeks of pregnancy.

All bargaining unit members are eligible for twelve (12) weeks (60 days) of paid leave with
a new adoption, with the leave to commence when physical custody of the child has been
granted to the member, provided that the member can show that the formal adoption
process is underway. In the event the child was in foster care immediately preceding the
adoption process the leave will commence once a court order has been issued for
permanent placement and the foster parent has been so notified of their right to adopt as
long as the foster child has not resided in the home for more than four (4) years. The
agency personnel office must be notified, and the member must submit proof that the
adoption has been initiated. Should both parents be employees they shall each be
eligible for the 12 weeks of paid parental leave, which may be taken consecutively or
concurrently. Regardless of the number of adoptions in a year no employee shall receive
more than 12 weeks (60 work days) of paid leave under this section per year. Employees
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are not eligible for the above referenced leave in the event the adoption is for a child with
whom the employee has previously established residency.

Individual bargaining unit members utilizing parental leave may choose a voluntary
reduction of the total number of days granted to them under Section 21.12 and may
choose to substitute other accrued time up to the full twelve (12) weeks (60 work days)
granted pursuant to this section.

21.12 Sick Leave Bank

1)

2)

3)

4)

5)

6)

7)

8)

The definition of immediate family shall be husband, wife and children or any
person living in the employee's household for whom the employee has
custodial responsibility or where such person is financially and emotionally
dependent on the employee and where the presence of the employee is
needed.

The definition of catastrophic iliness or injury shall be as follows: Sick Leave
Banks are intended to cover temporarily disabled or incapacitated employees
or members of the immediate family as defined herein resulting from a life
threatening illness or injury, or injury or illness of other catastrophic iliness or
injury shall be consistent with applicable rules and/or contractual provisions.

Employees may use up to 25 workdays from the sick leave bank per twelve
month period.

A participating employee must be a full-time employee with a minimum of 6
months service and who has exhausted all available benefit time.

Employees must have a minimum of 5 days of accumulated sick time on the
books to enroll in the Sick Leave Bank and must have donated at least 1 day
of sick leave to become a member, however, an employee may donate
additional days as desired at the time of enroliment or any time thereafter.

Employees may voluntarily enroll at any time pursuant to #4 or #5 above but
must wait thirty (30) calendar days during the initiation of this program and sixty
(60) calendar days thereafter before utilizing the sick leave bank.

Each agency shall establish a single bank for all agency employees. A review
committee shall be established at Central Management Services to determine
employee eligibility pursuant to the guidelines established herein. For claims
from employees under a collective bargaining agreement the committee shall
consist of one (1) agency representative, one (1) union representative and one
(1) CMS representative. For claims from non-bargaining unit employees the
committee shall consist of one (1) agency representative and two (2) CMS
representatives. Any decision made herein shall be final and binding.

The Union shall be provided a copy of the forms used for determination for all
claims within ten (10) workdays of the date that the determination is made.
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9) Employee injuries and illnesses being compensated under the Workers’
Compensation Act or Workers’ Occupational Diseases Act shall not be eligible
for sick leave bank use.

10) Participating employees who transfer from one agency to another shall
thereby transfer their participation in the sick leave bank.

11) Any employee shall not be eligible to withdraw the sick leave time he or she
has contributed to the pool.

12) Abuse of the uses of the sick leave bank should be investigated by the Agency
and the Department and upon a finding or wrong doing on the part of a
participating employee, that employee shall repay all sick leave days drawn
from the sick leave bank and shall be subject to other disciplinary action.
Information regarding the alleged misuse of the sick leave bank shall be
provided to the Union members of the Committee prior to the initiation of any
action against the employee.

13) Upon termination, retirement, or death, neither a participating employee or the
participating employee’s estate shall be entitled to payment for unused sick
leave acquired from the sick leave bank.

14) Either party may request a review of this policy and any changes shall be
subject to negotiations and mutual agreement of the parties.

21.13 Bereavement Leave

Upon request, employees shall be granted paid leave to attend the funeral or similar
service, for related travel and bereavement time upon the death of a member of the
employee’s immediate family. For the first instance in a calendar year, the employee shall
be granted two scheduled work days. In the event there is a second instance in the
calendar year, the employee shall be granted one scheduled work day. Leave shall be
limited to two instances per calendar year. Documentation of the reason for the
funeral/bereavement leave, attendance at the funeral or similar service, and relationship
to the deceased may be required.

Immediate family is defined pursuant to this Section as: father, mother, sister, brother,

spouse, children, grandparent and grandchildren including relationships established by
marriage.

ARTICLE XXIi
Wages and Other Pay Provisions

22.1 The rates of pay for Educators covered by this Agreement shall be determined by
the following paragraphs of this Article and as set forth in Schedule A.

24



22.2 Change in Steps:

A. Satisfactory Performance Increase - An Educator who has not attained Step
7 of the appropriate pay lane and whose level of performance has been at a
satisfactory level of competence, shall be successively advanced in pay to
the next higher step in the salary lane after one year of creditable service in
the same class.

A satisfactory performance increase shall become effective on the first day
of the month within which the required period of creditable service is reached.

No satisfactory performance increase may be given after the effective date
of separation.

B. Withholding Satisfactory Performance Increase - As an inducement toward
attainment of satisfactory level of competence, Satisfactory Performance
Increase may be withheld from an Educator who has not achieved a
satisfactory level of performance. Such action must be supported by:

i. A performance record showing less than satisfactory performance.
This must be prepared by the appropriate supervisor, discussed with
the Educator and approved by the agency head prior to the date the
increase would otherwise become effective.

The performance record will not be invalidated by refusal of an
Educator to sign. In such cases an explanatory comment shall be
made on the record by the supervisor. This record will be preserved
by the agency.

ii. Notice of withholding of Satisfactory Performance Increases to the
Department of Central Management Services - It shall be reported
upon completion of action required by (i) above, but not later than the
submission of the payroll reflecting the denial of the increase.

C. Redetermination - A Satisfactory Performance Increase previously withheld
shall be granted when the cause for withholding has been eliminated.
Redetermination must be made at least annually. In such cases the
increases will be effective the first day of the month following date of approval
and will be preceded by the preparation and filing of a performance record
within the agency indicating the attainment of satisfactory level of
competence.

22.3 Wage Increases

Effective August 16, 2023, the pay rates for all bargaining unit classifications and steps
shall be increased by 4%, which rates are set out in Schedule A.

Effective January 1, 2024, the pay rates for all bargaining unit classifications and steps
shall be increased by 2.50%, which rates are set out in Schedule A.
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Effective August 16, 2024, the pay rates for all bargaining unit classifications and steps
shall be increased by 4%, which rates are set out in Schedule A.

Effective August 16, 2025, the pay rates for all bargaining unit classifications and steps
shall be increased by 3.95%, which rates are set out in Schedule A.

Effective August 16, 2026, the pay rates for all bargaining unit classifications and steps
shall be increased by 3.50%, which rates are set out in Schedule A.

Longevity:

Effective August 16, 2000, the Step 7 rate shall be increased by $25.00 per month for
those employees who attain ten (10) years of continuous service and have three (3) or
more years of creditable service on Step 7 in the same pay grade.

Effective August 16, 2004, the Step 8 rate shall be increased by $25.00 per month for
those employees who attain ten (10) years of continuous service and have three (3) or
more years of creditable service on Step 8 in the same or higher pay grade. For those
employees who attain fifteen (15) years of continuous service and have three (3) or more
years of creditable service on Step 8 in the same or higher pay grade the Step 8 rate shall
be increased by $50.00 per month. Longevity shall be paid each month per calendar
year.

Effective August 16, 2010, the Step 8 rate shall be increased by $50.00 per month for
those employees who attain ten (10) years of continuous service and have three (3) or
more years of creditable service on Step 8 in the same or higher pay grade on or before
August 16, 2010. Forthose employees who attain fifteen (15) years of continuous service
and have three (3) or more years of creditable service on Step 7 in the same or higher
pay gr:ade on or before August 16, 2010, the Step 8 rate shall be increased by $75.00 per
month.

Effective July 1, 2013, the Step 8 rate shall be increased by $25.00 per month to $75.00
a month for those employees who attain ten (10) years of continuous service and have
three (3) or more years of creditable service on Step 8 in the same or higher pay grade
on or before July 1, 2013. Forthose employees who attain fifteen (15) years of continuous
service and have three (3) or more years of creditable service on Step 8 in the same or
higher pay grade on or before July 1, 2013, the Step 8 rate shall be increased by $25.00
per month to $100.00 a month.

Effective August 16, 2023, the Step 8 rate shall be increased by $30.00 per month to
$105.00 a month for those employees who attain ten (10) years of continuous service
and have three (3) or more years of creditable service on Step 8 in the same or higher
pay grade on or before August 16, 2023. For those employees who attain fifteen (15)
years of continuous service and have three (3) or more years of creditable service on
Step 8 in the same or higher pay grade on or before August 16, 2023, the Step 8 rate
shall be increased by $30.00 per month to $130.00 a month.
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Step 8:

1) Effective January 1, 2002, a Step 8 shall be established for each pay grade at

a pay rate 1% higher than the Step 7 rate in each pay grade.

2) Effective January 1, 2003, the Step 8 rate for each pay grade shall be increased

to a pay rate 2% higher than the Step 7 rate in each pay grade.

3) Effective January 1, 2004, the Step 8 rate shall be increased to a pay rate 3%

higher than the Step 7 rate in each pay grade.

4) Effective January 1, 2002, employees with twelve (12) months or more of

creditable service on Step 7 on or before that date shall be placed on Step 8.

5) Employees who are eligible for longevity pay on or before January 1, 2002,

shall continue to receive longevity pay after being placed on Step 8 while they
remain in the same or lower pay grade.

6) Employees not eligible for longevity pay on or before the date they are placed

on Step 8 shall begin to receive longevity pay after three (3) years or more of
creditable service on Step 8.

7) Effective August 16, 2023, the Step 8 rate shall be increased to a pay rate 8%

higher than the Step 7 rate in each pay grade.

Steps 1a, 1b, and 1¢ shall be implemented for all employees hired on or after August 16,
2014, with a 3% step differential. Effective August 16, 2024, step 1c shall be eliminated.
All employees on step 1c at the time shall be moved to step 1b.

Effective July 1, 2012, the employees at the frozen agency will be placed on the
appropriate step and/or lane change of the wage scale that they would have been placed
but for the freeze.

22.4 Change in Pay Rates

A.

An Educator shall advance vertically on the salary schedule by obtaining
additional college credits from accredited institutions of higher learning. The
B.A. plus hours and M.A. plus hours must be earned in course work bearing
previous written approval of the Superintendent.

Salary adjustments on the basis of earning additional professional training
will be made upon presentation of an official notice from the institution
granting the credit in the form of an official transcript.

The increase in salary will become effective with the pay period following the
pay period in which work was performed with the additional professional
training, provided that notice be given ten (10) days prior to the pay period.

22.5 Holiday Pay

A

Full-time Educators shall receive double time cash payment for work
performed on any holidays designated in the Rules of the Department of
Central Management Services, which occur during the academic year. Such
holidays shall be designated in the school calendar at the discretion of the
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Superintendent or his/her designee with the employees receiving a minimum
four (4) holidays per academic year and five (5) holidays in an election year.
Beginning in academic year 2005-2006 the employees shall receive, under
the above provision, a minimum five (5) holidays per academic year and six
(6) holidays in an election year. If school is cancelled on a holiday and
rescheduled for another pre-determined snow day, employees shall be
gntitled to double time cash payment for work performed on the rescheduled
ay.

22.6 Vacation Pay: Permanent, full-time Educators shall earn vacation in accordance
with the following schedule:

Years Completed Vacation Days Paid
1-5 5
6-9 6
10-14 10
15-19 13
20 - 25 16
26 + 19

Payment for such vacation shall be paid in cash at the end of each academic year
in which it was earned unless the Superintendent at their discretion grants Educator
requests for vacation time use during the school year.

Subject to audit verification, the parties agree that any discrepancy in the
administration of this section shall be adjusted for each individual employee upon
separation or retirement as it relates to the appropriate number of vacation days per
years of service. For purposes of this section, completion of year(s) of service shall
mean completion of a full academic year, including an educator’s first academic
year. This provision applies to employees on the active payroll as of August 1, 1997.

22.7 Summer Employment: Educators shall be in "non pay" status during the period
between the ending of an academic year and the beginning of the subsequent academic
year. However, when the school designates Educators to work during such period, the
Educator shall be compensated for each full day worked at their daily rate of pay except
for positions funded by grants. Educators during summer employment shall not accrue
personal business or sick leave credits for such summer work.

22.8 Payment for Specified Extracurricular Activities: No additional compensation
shall be paid to an Educator unless the Educator is assigned extracurricular activities as
listed in Schedule B. The current pay scale as set forth in Schedule B shall remain at the
?urre?t rates for the duration of this Agreement. Schedule B shall remain in the contract
or reference.

An Educator assigned to such extracurricular activities shall receive, in addition to the
compensation provided in Schedule A, the appropriate compensation in Schedule B. The
appropriate amount will be paid in one warrant at the end of the season or academic year.
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Beginning with the 2000 school year and each subsequent year of this contract,
compensation for each of the extracurricular activities, as listed in Schedule B, shall be
increased by 3.5% - (2000), 3.75% - (2001), 3.75% - (2002), and 4% - (2003), effective
the first day of school.

Beginning with the 2005 school year and each subsequent year of this contract,
compensation for each of the extracurricular activities, as listed in Schedule B, shall be
increased by 1%, effective the first day of school.

Schedule B shall be increased by 2.5% - (2009), 2% - (2010), and 4% - (2011) effective
the first day of school.

Schedule B shall be increased by 2%- (2023), 2%- (2024), 2% - (2025), and 2% - (2026)
effective the first day of school.

22.9 Educators shall be paid in 24 equal pay periods.

The Union shall indemnify, defend and hold the Employer harmless against any claim,
dhemgnd, suit or liability arising from any action taken by the Employer in complying with
this Section.

22.10 Bilingual Pay:

Effective the first day of the 1997 school year, the salary schedule shall be adjusted by
either $100.00 per month or 5% of their monthly salary whichever is greater for positions
whose job descriptions require the use of sign language, or which require the employee
to be bilingual.

Bilingual pay will be paid on a percentage scale based on the SCPI test. An employee
would be paid the following percentages of the bilingual pay supplement based on the
skill level on the SCPI test:

20% Survival

40% Survival Plus
60% Intermediate
80% Intermediate Plus

100% Advanced
The above is not intended to adversely affect any current employees.

2211 School Improvement Pay

For the addition of 6 designated school improvement meetings, full time educators shall
earn one day of comp time, to be paid at their daily rate of pay, in June of the academic
year.

22.12 Direct Deposit

Effective August 16, 2004, all paychecks will be delivered via direct deposit.

2213 180 Day Rate Pay Calculation: The monthly salary multiplied by twelve and
divided by 180 days shall equal the daily rate of pay. The daily rate of pay divided by
6.25 shall equal the hourly rate of pay.
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If an educator separates from employment prior the completion of the 180-day school
calendar year, the Educator shall receive payment for the days utilizing the following
formula.

The actual days worked will be multiplied by their daily rate of pay and then subtracting
the salary already received from the Employer.

Educators completing the full 180 days of the school calendar year shall receive their full
annual salary for the year.

ARTICLE XXill
No Strike or Lockout

23.1 No lockout of Educators shall be instituted by the Employer or their agents during
the term of this Agreement.

23.2 During the term of this Agreement, the Union or its agents shall not cause or
sanction a strike, work stoppage or slowdown.

23.3 The Employer has the exclusive right to discipline its Educator for violating the
provisions of this Article. The Educators retain the right to appeal to the Civil Service

Commission, the grievance procedure and the Courts under the appropriate provisions
of this Agreement.

ARTICLE XXIV

Waiver Clause

241 The parties acknowledge that during the negotiations which resulted in this
Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject or matter within the area of collective bargaining as defined in
P.A. 83-1012, and that the understandings and agreements arrived at by the parties after
the exercise of that right and opportunity are set forth in this Agreement. Therefore, the
Employer and the Union, for the life of this Agreement, each voluntarily and unqualifiedly
waives the rights and each agrees that the other will not be obligated to bargain
collectively with respect to any subject or matter referred to, or covered by this Agreement,
even though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time that they negotiated or signed
this Agreement.

30



ARTICLE XXV

Increase or Decrease in Benefits

25.1 In the event the Director of Central Management Services unilaterally grants an
increase or decrease in fringe benefits to every and all state employees subject to the
Personnel Code, such increase or decreasé shall be made applicable to the Educators
covered by this Agreement. In the event of a decrease in benefits, the Employer shall
provide notice to the Union and, upon timely request, shall discuss such decrease with
the Union in an attempt to minimize the effect of any immediate financial impact upon the
membership.

ARTICLE XXVI

Savings Clause

26.1 Should any provision of this Agreement, or any application thereof, be judicially
determined to be contrary to law, all other provisions of this Agreement shall continue in
full force and effect of the life thereof.

ARTICLE XXVII

Health Insurance

27.1 During the term of this Agreement, the Employer shall continue in effect, and the
Educators shall enjoy the benefits, rights and obligations of the Group Insurance Health
and Life Plan applicable to all lllinois State Educators pursuant to the provisions of the
State Er(r;péoyees Group Insurance Act of 1971 (Public Act 77-476) and as amended or
superseded.

ARTICLE XXViil

Tuition Reimbursement

28.1 Each employee shall be entitled to, upon written application to and with the
superintendent's advance written consent, reimbursement for course work beyond a
degree as specifically limited by the following:

For each of the school years 2023 - 2026, the Department of Human Services shall

establish a fund for the purpose of tuition reimbursement. The current rates for the 2023
— 2026 school years shall remain in place for the duration of this Agreement.
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The fund established shall be divided into sub-funds as follows:
2023 - 2026

Period 1 -- $5500 July 1- October 31

Period 2 -- $5500 November 1- February 28

Period 3 -- $5500 March 1- June 30

28.2 Employees requesting reimbursement must submit official transcripts or a letter for
the same no later than thirty (30) days following the conclusion of the period following
completion of the graduate course work. Failure to be teaching at ISD at the time of
submission of course work will result in the inability of the educator to receive
reimbursement.

28.3 From the fund designated by the Department of Human Services if all requests for
reimbursement do not exceed the sum set for each period, at $300.00 per hour for the
2023-2026 school year for a maximum of six (6) semester hours (or the equivalent in
quarter hours) per teacher per period then and only then shall each teacher receive the
actual cost of tuition paid, or the maximum reimbursement per hour of cost, whichever
sum is less.

If, however, the sum total of reimbursement requests exceeds the sum set forth for each
period at the rates of $300.00 per hour, then all teachers will receive a proportionate share
of their actual costs of tuition (not to exceed the maximum per hour costs of the year),
provided such total reimbursement shall not exceed the maximum fund per period for the
year.

At the end of the year, total tuition reimbursement requests will be added then subtracted
from the total yearly fund. Any employee(s) prorated in any of the three (3) periods will
receive a proration of the remaining sum, irrespective of $300.00 per hour or six hour per
period limitations.

28.4 A passing grade ( “C" grade for undergraduate study/ “B” grade for graduate study)
shall be required for all tuition reimbursement payments.

28.5 A summary of tuition requests and reimbursements will be made available to the
IFT Local 919 upon request.

28.6 If because of changes in certification or accreditation Educators are required by the
Employer to take courses on a part-time basis so as to retain their present position

classification, such Educators shall be granted tuition reimbursements for such required
courses.

ARTICLE XXIX

Pension

Effective January 1, 1992, the Employer shall make the employee contribution to the
appropriate Retirement System for all employees in an amount equal to 4%.
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The employee contributions shall be treated for all purposes in the same manner and to
the same extent as employee contributions made prior to January 1, 1992, consistent
with Article 14 of the lllinois Pension Code.

In the event that pension benefits provided to employees covered under the Teachers
Retirement System (TRS) are enhanced by state statute and paid for by the employer,
either party may re-open the 2000-2004 collective bargaining agreement by giving the
other party written notice of its intent to re-open within thirty (30) days of any such state
statute becoming law. Such re-opener shall be for the sole purpose of negotiating
economic issues for employees covered under the TRS.

Effective August 16, 2005, employees shall make half the employee contribution to the
appropriate Retirement System in an amount equal to the coordinated rate 2% for
covered employees.

Effective January 1, 2006, employees shall make the employee contribution to the
appropriate Retirement System in an amount equal to the coordinated rate 4% for
covered employees.

ARTICLE XXX

Miscellaneous

30.1 Health and Safety: The Employer shall attempt to provide a safe and healthy
workplace within which employees shall work consistent with standards set by the
lllinois Department of Labor. Labor management meetings shall be used to review and
suggest health and safety measures to be implemented. Including but not limited to,
addressing threats and/or acts of violence, on State property.

30.2 Damage to Personal Property: The Employer may reimburse employees for
damage(s) to personal property incurred as a result of the performance of their official
duties as documented on the lllinois School for the Deaf “Request To Use Personal
Device For State Business” form and in accordance with the Department of Human
Services Personal Property Claims policy.
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ARTICLE XXXI

Term of Agreement

31.1 This Agreement shall be effective as of August 16, 2023 and shall remain in full
force and effect from said date until midnight August 15, 2027, and it shall be
automatically renewed from year to year, thereafter, unless either party notifies the other,
in writing, at least sixty (60) days prior to August 15, 2027, or the anniversary date of such
yearly extension, of a desire to amend or terminate it.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals on the day
and date below.

For the State of Ilhn |s

%Mfsz@

Date Dat
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Side Letter
Filling of IFT Educator Vacancies

In accordance with Section 9.3 of this Agreement, the Employer shall make reasonable
efforts to post and fill funded Educator vacancies in a timely manner, including posting
available Educator vacancies within a timeframe which will allow well-qualified
candidates, including those who are graduating from universities or colleges with a
degree from an accredited Deaf Education program, to bid on available positions.

For the State of IIIin@ éD For the’ Union Local #919

Yol 13,2024 L! | L()‘ W4
Date wd 7 Date
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Side Letter
UNION MEMBERSHIP

The parties recognize that there is a distinction between dues authorization and union
membership and recognize that there is no impediment to an employee’s right to resign
union membership at any time.

Lowon Qé/cw@w YO\V

For the State of lllinois U For tHe Union Local #919

% (3 2 24(“&‘2‘621
Date Q / Date
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EXTRACURRICULAR ACTIVITIES PAY SCHEDULE

increase:  2.00% 2.00% 2.00% 2.00%
Effective Effective Effective Effective
08/16/2023 08/16/2024 08/16/2025 08/16/2026

CLASSIFICATION |
High School Head Coaches:
Basketball - Boys 3,288 3,354 3,421 3,489
Basketball - Girls 3,288 3,354 3,421 3,489
Football 3,288 3,354 3,421 3,489
Track - Boys 3,288 3,354 3,421 3,489
Track - Girls 3,288 3,354 3,421 3,489
Volleyball 3,288 3,354 3,421 3,489
Wrestling 3,288 3,354 3421 3,489
Other Activities:
lunior Class Sponsors (2) 3,288 3,354 3421 3,489
Senior Class Sponsors (2) 3,288 3,354 3,421 3,489
CLASSIFICATION Il
High School A Coach
Basketball - Boys 2,076 2,118 2,160 2,203
Basketball - Girls 2,076 2,118 2,160 2,203
Football 2,076 2,118 2,160 2,203
Track - Boys 2,076 2,118 2,160 2,203
Track - Girls 2,076 2,118 2,160 2,203
Volleyball 2,076 2,118 2,160 2,203
Wrestling 2,076 2,118 2,160 2,203

Junior High School Head Coaches:

7th Grade Basketbal! - Boys 2,076 2,118 2,160 2,203
8th Grade Basketball - Boys 2,076 2,118 2,160 2,203
7th Grade Basketball - Girls 2,076 2,118 2,160 2,203
8th Grade Basketball - Girls 2,076 2,118 2,160 2,203
Track - Boys 2,076 2,118 2,160 2,203
Track - Girls 2,076 2,118 2,160 2,203
Volleyball 2,076 2,118 2,160 2,203
Wrestling 2,076 2,118 2,160 2,203
Football 2,076 2,118 2,160 2,203

Cheerleading Sponsor:

High School Basketball {2) 2,076 2,118 2,160 2,203
CLASSIFICATION Ili
High School A Coach
Track - Boys 1,309 1,335 1,362 1,389
Track - Girls 1,309 1,335 1,362 1,389
Junior High School A Coach
Track - Boys 1,309 1,335 1,362 1,389
Track - Girls 1,309 1,335 1,362 1,389
Volleyball 1,309 1,335 1,362 1,389
Wrestling 1,309 1,335 1,362 1,389
Cheerleading Sponsors:
Football Cheerleading Sponsor 1,309 1,335 1,362 1,389
Jr. High School Cheerleading Sponsor 1,309 1,335 1,362 1,389
Other Activities:
High School Lunchroom Supervisors {4) 1,309 1,335 1,362 1,389
Jr. High School Lunchroom Supervisors (2} 1,309 1,335 1,362 1,389
CLASSIFICATION V
Special Olympics Coach
Volleyball (2) 766 781 797 813
Basketball (2) 766 781 797 813
Student Body Government (2) 766 781 797 813
SCOREKEEPERS & TIMERS
Basketball Scorer 45 46 47 48
Basketball Timer 45 46 47 48
Football Scorer 45 46 47 48
Football Timer 45 46 47 48
Wrestling Scorer 45 46 47 48
Wrestling Timer 45 46 47 48
Volleyball Scorer 38 39 40 41
Volleyball Timer 38 39 40 41

.
Ticket Sellers 33 34 35 36

Football Chain Crew 28 29 30 31



Stipend

All current bargaining unit employees shall receive a stipend of $1200.00 upon
ratification of this agreement.

laven Mool A O

For the State of lllinois U@W Por the Union Local #919
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|

SUB JOB CODE LEVEL STEP 1C| STEP 18] STEP 1A] STEP 01] STEP 02] STEP 03] STEP 04| STEP 05] STEP 06| STEP 07 STEP 08
EDUCATOR - 9 MONTHS - DRS - ISD - BA NO BILINGUAL 3651 | 3771 | 3892 | 4012 | 4213 | 4424 | 4645 | 4877 | 5121 | 5633 | 6084
SURVIVAL 3688 | 3805 | 3931 | a052 | a2ss | aaed | 4691 | a926 | 5172 | 5689 | 614s |
SURVIVAL PLUS 3724 | 3846 | 3970 | 4092 | 4297 | 4512 | 4738 | a97s | 5223 | 6746 | 6206
INTERMEDIATE 3761 | 3884 | 4009 | a132 | 4339 | ass7 | a7sa | 5023 | 5275 | ssoz | 6267
INTERMEDIATEPLUS | 3797 | 3922 | 4048 | a172 | 4382 | a601 | 4831 | 5072 | 5326 | sasa | 6327
ADVANCED 3834 3960 4087 4213 4424 4645 4877 5121 5377 5915 6388
[EDUCATOR - § MONTHS - DHS - (5D - BAvS NO BILNGUAL 3761 | 3884 | 4009 | 4132 | 4330 | 4557 | a7s4 | sozs | 5275 | sa02 | 6267
SURVIVAL 3799 3923 4043 4173 4382 4603 4832 5073 5328 5860 | 6330
SURVIVAL PLUS 3836 3962 4089 4215 4426 4648 4880 $123 5381 5918 6392
INTERMEDIATE 3874 4001 4129 4256 | 4469 | 4694 | as2s _&_ ﬁ 5976 6455
INTERMEDIATE PLUS | 3911 | 4039 | 4169 | 4297 | as13 | 4739 | 4975 | 5224 | 5as6 | 603 | 6518
ADVANCED 3949 | 4078 | 4209 | 4339 | 4556 | 478s | 5023 | 5274 | 5539 | 6092 | 6580
[EDUCATOR - 9 MONTHS - DHS - 15D - BA+16___| NO BILINGUAL 3874 | 4001 | 4129 | 4256 | 4469 | 4694 | 4928 | 517a | 5433 | 5976 | sass
SURVIVAL 3913 | 4041 | 4170 | 4299 | 4514 | 47a1 | 4977 | 5226 | 5487 | 6036 | 6520
SURVIVAL PLUS 3951 4081 4212 4341 4558 _VL 5027 _52_7L 5542 _il
INTERMEDIATE 3990 | 4121 | 4253 | 4384 | 4603 | 4835 | 5076 | 5329 | 5596 | 6155 | 6649
INTERMEDIATE PLUS | 4029 | 4161 | 4294 | 4426 | 4648 | ass2 | 5125 | 5381 | 5650 | 6215 | 6713
[ADVANCED 4068 | 4201 | 4335 | 8469 | 4692 | 4929 | 5174 | 5433 | 5705 | 6275 | 6778
[EDUCATOR - 9 MONTHS -DHS - 150 - BAr24 | NO BILINGUAL 3990 | a121 | azs3 4600 | 4835 | 5076 | 5329 | 5596 | 6155 | 6649
SURVIVAL 4030 4162 4296 4428 4649 4883 5127 5382 5652 6217 6715
SURVIVAL PLUS 4070 | a203 | 4338 | aav2 | 4695 | a932 | s178 | 5436 | 5708 | 6278 | 6782
INTERMEDIATE 4110 | 4245 | a3s1 | asi6 | a7a1 | 4980 | 5228 | saa9 | 5764 | 6340 | 68as
INTERMEDIATE PLUS | 4150 | 4286 | 4423 | 4559 | 4787 | 5028 | 5279 | 5542 | 5820 | 6401 | 6915
[ADVANCED @190 | 4327 | 4466 | 4603 | 4833 | s077 | 5330 | 5595 | 5876 | 6463 | 6981
[EDUCATOR - 9 MONTHS - DHS - 150 - MA [NO BIINGUAL 4110 | 4745 | 4381 | 4s1s | ava1 | 4980 | 5228 | o489 | 5764 | 6340 | 68a8
SURVIVAL 4151 | 4287 | @425 | 4se1 | 4788 | 5030 | 5280 | 5544 | 5822 | 6403 | 6916
SURVIVAL PLUS 4152 | 4330 | 4469 | a606 | 4836 | 5080 | 5333 | 5599 | 5879 | 6467 | 6985
INTERMEDIATE 4233 | 4372 | asi2 | aesi | 483 | 5129 | 5385 | Sesd | 5937 | 6530 | 7053
INTERMEDIATE PLUS | 4274 | aA15 | 4556 | 4697 | 4931 | 5179 | 5437 | 5709 | 5995 | 6594 | 7122
ADVANCED 4316 | aas7 | 4600 | a7ax | a978 | 5229 | sas9 | 5763 | 6052 | 6657 | 7150
EDUCATOR - 3 MONTHS - DHS - ISD - MA+16 | NO BILINGUAL @33 | 4372 | 4512 | 651 | ass3 | 5120 | 5385 | sesa | 5937 | 6530 | 7053
SURVIVAL 4275 4416 4557 4598 | 4932 5180 | 5439 5711 5936 6595 7124
SURVIVAL PLUS 4318 4459 4602 4744 4981 5232 5493 5767 6056 6661 7194
INTERMEDIATE 4360 | 4503 | 4sa7 | 4791 | 5029 | 5283 | 5547 | 5824 | 6115 | 6726 | 7265
INTERMEDIATE PLUS 4402 4547 4692 4837 5078 5334 5600 5880 | 6174 6791 7335
ADVANCED 4445 | aso1 | 4738 | assa | 5127 | 5385 | sesa | 5937 | 6234 | 6857 | 7406
EDUCATOR - 3 MONTHS - DHS - IS0 - MA+32___|NO BILINGUAL 4360 | 4503 | 4547 | 4791 | 5029 | 5283 | 5547 | 5824 | 6a15 | 6726 | 7265
SURVIVAL aa0a | as4s | 4693 | 4839 | 5079 | 5336 | Se02 | sss2 | e176 | 6793 | 7338
SURVIVAL PLUS 4447 4593 4740 4887 5130 5389 5658 5940 | 6237 6861 7410
INTERMEDIATE 4491 4638 4786 4935 5180 5441 5713 5999 6298 6928 7483
INTERMEDIATE PLUS | 4534 | 4683 | 4833 | 4983 | 5230 | 5494 | 5769 | 6057 | 6360 | 6995 | 7556
ADVANCED 4578 4728 4379 5031 5280 _53_7__ 5824 6115 5421 7062 7628
EDUCATOR - 9 MONTHS - DHS - 5D - BA NG BIUNGUAL 1| 3771 | 3892 | a0z | a213 | 4434 | aeas | as7y | 5121 | 5633 | 6084
SURVIVAL 3688 3809 3931 2 4255 4468 4591 4926 5172 5689 6145
SURVIVAL PLUS 3724 | 3846 | 3970 | 4092 | 4207 | 4512 | 4v3s | a975 | 5223 | 5746 | 6206
INTERMEDIATE 3761 | 3884 | 4009 | 4132 | 4339 | ass7 | 4784 | 5023 | 5275 | 5802 | 6267
INTERMEDIATE PLUS | 3797 | 3922 | 4048 | 4172 | 4382 | 4601 | a831 | 5072 | 5326 | 5858 | 6327
ADVANCED 3834 3960 4087 4213 4424 4645 4877 5121 5377 5915 6388
4339 | 4557 | & 5023 | 5275 | sao | 6267
4382 4603 4832 5073 5328 5860 6330
4426 4648 4880 5123 5381 5918 6392
4469 4694 4928 5174 5433 5976 6455
4297 | as13 | a739 | 4975 | 5224 | sas6 | 6034 | 6518
4339 | 4556 | 4785 | 5023 | 6274 | 5539 | 6092 | 6580
EDUCATOR - 9 MONTHS - DHS - S0 - BA#16___|NO BILINGUAL 3378 | aoo1 | & 4256 | 4469 | 4594 | 4928 | 5174 | 5433 | 5976 | 6455
3913 4041 4170 4299 4514 4741 4977 5226 5487 6036 6520
3951 | a081 | 4212 | a341 | asss | azes | s027 | 277 | ssa2 | 6096 | 6584
3990 4121 4253 4384 4503 4835 5076 5329 5596 6155 6649
4029 | 4161 | 4294 | 4426 | a6as | ass2 | 5125 | 5381 | seso | 6215 | 6713
4068 | 4201 | 4335 | a469 | 4692 | 4929 | s17a | 5433 | 5705 | 6275 | 6778
3990 | 4121 | 4253 | 4384 | 4503 | 4835 | so76 | 5329 | 5596 | 6155 | 6649
4030 | 4162 | 4296 | 4428 | 4649 | 4883 | 5127 | 5382 | 5652 | 6217 | 6715
4070 4203 4338 472 4695 4932 5178 5436 5708 6278 6782
4110 | 4245 | 4381 | 4516 | 47a1 | 4980 | 5228 | 5489 | 5764 | 6340 | 68as
4150 | a286 | eaz3 | 4sso | azay | 028 | 5279 | ssaz | 5820 | 401 | 6915
4190 4327 4466 4603 4833 50277 5330 5595 5876 6463 6981
@110 | 4245 | 4381 | 4516 | a7a1 | 4980 | 5228 | saso | 764 | €340 | esas
4151 | 4287 | aa25 | aser | aves | 5030 | 5280 | ssa | 5822 | 6403 | 6916
4192 4330 4469 4606 4836 5080 5333 5599 5879 6467 6985
4233 | 4372 | asiz | 4651 | 4883 | 5129 | 5385 | 5654 | 5937 | 6530 | 7053
4274 4415 4556 4697 4931 5179 5437 5709 5995 6594 7122
4316 4457 4600 4742 4978 5229 5489 5763 6052 6657 7190
EDUCATOR - 9 MONTHS - DHS - 1SD - MA+16 | NO BILINGUAL 4233 | 4372 | as12 | aesy | asaa | 5129 | 5385 | sesa | 5937 | 6530 | 7083
SURVIVAL 4275 4416 4557 4638 4932 5180 5439 5711 5996 | 6595 7124
[SURVIVAL PLUS 4318 | 4459 | 4602 | 4744 | 41 | 5232 | 5493 | 5767 | 6056 | 6661 | 7198
INTERMEDIATE 4360 4503 4647 4791 5029 5283 5547 5824 6115 6726 7265
INTERMEDIATE PLUS 4402 4547 4692 4837 5078 5334 5600 5880 6174 6791 7335
[AbvanceD 4aa5 | 4591 | a73s | 4884 | 5127 | 5385 | 5654 | 5937 | 6234 | 6857 | 7406
[EDUCATOR - § MONTHS - DHS - ISD - MA+32 | NO BILINGUAL 4360 | 4503 | 4647 | 4791 | 5020 | 283 | 5547 | S8z | 6115 | 6726 | 7265
SURVIVAL 4408 | 4548 | 4693 | as39 | 5079 | 5336 | seoz | 5as2 | 6176 | 6793 | 7338
SURVIVAL PLUS 4447 4593 4740 4887 5130 5389 | 5658 5940 6237 6861 7410
INTERMEDIATE 4491 | 4638 | 4786 | 4935 | 5180 | sad1 | 5713 | 5999 | 6298 | 6928 | 7aa3
INTERMEDIATE PLUS 4534 4683 4313 4383 $230 5494 5763 6057 | 6380 6995 7556
[ADVANCED 4578 | a728 | 4879 | 5031 | 5260 | 5547 | S82a | 6115 | 6421 | 7062 | 7628
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SUB JOB CODE

EDUCATOR -  MONTHS - DHS - 15D - BA+16
EDUCATOR - 9 MONTHS -DHS - IS0 - BAs24
[EDUCATOR - 8 MONTHS - DHS - 15D - MA
EDUCATOR - 9 MONTHS - DHS - 150 - MA+16.
EDUCATOR - 9 MONTHS - OHS - ISD - MAv3Z
[EDUCATOR - 9 MONTHS - DHS - 150 - BA
EDUCATOR - 9 MONTHS - DHS - [SD - BAS
[EDUCATOR - 9 MONTHS - OHS - 150 - MA

EDUCATOR - 9 MONTHS - DHS - 15D - MA+16
EDUCATOR - 9 MONTHS - DHS - ISD - MA+32
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EDUCATOR - 9 MONTHS - DHS - ISD - BA+16
EDUCATOR - 9 MONTHS -DHS - ISD - BA+24
[EDUCATOR - 9 MONTHS - DHS - ISD - MA
EDUCATOR - 9 MONTHS - DHS - IS0 - MA+16
EDUCATOR - 9 MONTHS - DHS - ISD - BA
EDUCATOR - 9 MONTHS - DHS - ISD - BA+8
 EDUCATOR - § MONTHS - DHS - ISD - BA+16
[EDUCATOR - 3 MONTHS -DHS - ISD - BA+24
EDUCATOR - S MONTHS - DHS - ISD - MA
EDUCATOR - 3 MONTHS - DHS - 1SD - MA+32

[EDUCATOR - 9 MONTHS ~ DHS - ISD - BA¢2
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6943
7011
7078
6345
7515

6876

515

7589

663

STEP 07} STEP 08
6242
6304 | 6308
6429
5492
6554
6429
956
6750

6367

7025
7093

6956

5789
5902
5959
5845
6137

5732

6325
6387

5566 | 5845
5790 | 6079 | 6686
s733 | 6021

5620
5674
5567

5512

[ 5404 | 5675

6140 | 6449

—

5198 | S458
$738 | 6022

5734 | 6081
5566 | 5845

5147
5250
5354 | 5623
5968

5513

5450

5301
5353
5404
5301
6083
6087

5734 | 6081

5738 | 6022

5740 | 6028

5740 | 6025
5795

5683

5797

6147

5000
5049
5098
5465
5519
5685
5252
5303
5201

5147

$050

| sTeP 03] sTEP 0a] STeP 5] sTeP 06|

5455

5519

4568 | 4302
4715
4761

5254
5464
5573

5000

5852

4952

4952

5517
5519
5627
5682

4808
4901
4808
4856
4504
5203

4952

4855

5254

5305

5203

5521
5574

4534
S154 | s411
5206 | 5465

4578
4623
4908
4956
5257
5309
5360

4667
4578
4624
4670
4715
4761
ans
4761

5204
5254

o |

4956
5005

i

7816
7892

7967

7307
7377

7237

6579
6706

6642

6264
6325

5967
6083

5795

5740 | 8025

5685

5464

5517

STEP 1A] STEP O1] STEP 02
4356 4489

4399
4759
4806
5050

5000
5050

4486
5100
5150
5200
5356
4531
4575
4620

4531
4575
4620
5099

e

4806

e e b

4179 | 4313

4263
4304 | 4a42
4304
4347
4390
4433
4476
4522
4610
4613
4658
4751
4892
4939
4844
4892
4341
4989
5191
43%0
4433
4476
4433
aan?

a1

—

STEP 18

4704 4853

4658

INTERMEDIATE PLUS

NO BIINGUAL

SURVIVAL

[EDUCATOR - 9 MONTHS -DHS - ISD - BA+24

SURVIVAL PLUS
INTERMEDIATE PLUS

| EDUCATOR - 9 MONTHS - DHS - 1SD - MA

5154

5204
5254

4845|5002

Avia | 5050 | 5208 1 564 | Sie0 L sorul sl st | mb) 1 W92
4939 | 5099

5191

INTERMEDIATE PLUS

INTERMEDIATE
ADVANCED

SURVIVAL PLUS
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SUB JOB CODE LEVEL STEP 18] STEP 1A ] STEP 01| STEP 02| STEP 03| STEP 04| STEP 05
EDUCATOR - 3 MONTHS - DHS - ISD - BA INO BIUNGUAL 4325 4464 | 4601 | 4a31 | s074 | 5327 | s593
SURVIVAL 4368 4509 4647 | 4879 | 5125 | 5380 | 5649
SURVIVAL PLUS 4412 4553 4693 | 4928 | 5175 | 5434 | 5705
INTERMEDIATE 1455 4598 4739 | 4976 | 5226 | 5487 | 5761 |
INTERMEDIATE PLUS 1438 4643 4785 | 5024 | 5277 | 5540 | 5817
ADVANCED 541 4687 4831 | 5073 | 5328 | 5593 | 5873
EDUCATOR - 9 MONTHS - DHS - ISD - BA+S NQ BILINGUAL 4455 | 4ss7 | 4738 | 4976 | 5227 | 5487 | Sv62
| SURVIVAL 4500 4643 4785 | 5026 | 5279 | Ss542 | 5820
SURVIVAL PLUS 4544 4689 | 4833 | 5076 | 5332 5597 | 5877
INTERMEDIATE 4589 4735 4880 | 5125 5384 5652 5935
INVERMEDIATE PLUS 4633 4781 4928 5175 5436 | 5706 5992
ADVANCED 4678 4827 4975 | 5225 | 5488 | 5761 | 6050
EDUCATOR - 9 MONTHS - DHS - 150 - BA+16 NO BILINGUAL 4588 | 4735 | 4880 | 5125 | s383 | sS651 | 5934
SURVIVAL 4634 4782 4929 | 5176 | 5437 | 5708 | 5993
SURVIVAL PLUS 45680 4830 | 4978 | 5228 | S491 | 5764 | 6053
INTERMEDIATE 4726 ) 4877 | 5026 | 5279 | 5544 } 5821 | 6112
INTERMEDIATE PLUS 47172 4924 5075 | 5330 | 5598 | 5877 | 6171
ADVANCED 4817 4972 5124 | 5381 | 5652 | 5934 | 6231
[EDUCATOR - 5 MONTHS -DHS - 1SD - BA+24 NO BILINGUAL 4727 | 4877 | S029 | 5280 | 5546 | S822 | 6111
SURVIVAL 4774 4926 | 5079 | 5333 | 5601 | S880 | 6172
SURVIVAL PLUS 4822 4375 5130 | 5386 | 5657 | $938 | 6233
INTERMEDIATE 4869 5023 5180 | 5438 5712 5997 6294
INTERMEDIATE PLUS 4916 5072 5230 | 5491 5768 | 6055 6355
ADVANCED 4963 5121 5280 | 5544 5823 | 6113 6417
EDUCATOR - § MONTHS - DHS - 1SD - MA NO BSUNGUAL 4869 | 5026 | 5179 | 5438 | 5712 | 5296 | 6295
SURVIVAL 4918 5076 5231 | 5492 | 5769 | 6056 | 6358
SURVIVAL PLUS 4966 5127 5283 | 5547 | 5826 | 6116 | 6421
INTERMEDIATE 5015 5177 5334 | 5601 | 5883 | 6176 | 6484
INTERMEOIATE PLUS 5064 5227 5386 | 5656 | 5940 | 6236 } 6547
[ADVANCED 5112 5277 5438 | 5710 | 5998 | 6296 | 6610
EDUCATOR - 3 MONTHS - DHS - IS0 - MA+16 | NO BILINGUAL S014 | 5175 | S334 | 5600 | 5882 | 6177 | 6484
SURVIVAL 5064 5227 5387 | 5656 5541 6239 | 6549
SURVIVAL PLUS 5114 5279 5441 5712 6000 | 6301 6614
INTERMEDIATE 5164 5330 5434 5768 | 6058 | 6362 | 6679
INTERMEDIATE PLUS 5215 5382 5547 | 5824 | 6117 | 6424 | 6743
ADVANCED 5265 5434 $601 | 5880 | 6176 | 6486 | 6808
EDUCATOR - 9 MONTHS - DHS - ISD - MA+32 NG BILINGUAL 5166 5330 $495 | $768 | 6059 | 6362 | 6680
SURVIVAL 5218 5383 5550 | 5826 | 6120 | 6426 6747
SURVIVAL PLUS 5269 5437 5605 | 5883 | 6180 | 6489 | 6814
INTERMEDIATE $321 5490 5660 | 5941 | 6241 | 6553 | 6880
INTERMEDIATE PLUS 5373 5543 5715 | 5999 | 6301 | 6616 | 6947
ADVANCED 5424 5597 5770 | 6056 6362 6630 | 7014
EDUCATOR - 9 MONTHS - DHS - ISD - BA NO 4325 4464 | 4501 | 4331 | 5074 | 5327 | 5583
SURVIVAL 4368 4509 4647 | 4879 | 5125 5380 | 5649
SURVIVAL PLUS 4412 4553 4693 | 492 5175 5434 5705
INTERMEDIATE 4455 4598 4739 | 4976 | 5226 | 5487 | 5761
INTERMEDIATE PLUS 4498 4543 4785 | 5024 | 5277 | S540 | 5817
| ADVANCED 4541 4887 4831 5073 5328 | 5593 5873
EDUCATOR - § MONTHS - DHS - 15D - BA+3 NO BILINGUAL 4455 4537 | 4738 | 4976 | S227 | 5487 | 5762
SURVIVAL 4500 4643 ﬂi‘ 5026 5279 | 5542 0
SURVIVAL PLUS 4544 4689 | 4833 | S076 | 5332 | s597 | 5877
INTERMEDIATE 4589 4735 4880 | 5125 | 5384 5652 | 5935
INTERMEDIATE PLUS 4633 4781 4928 | $175 5436 | 5706 | $992
ADVANCED 4578 4827 4975 | 5225 | s48s | 5761 | 6050
EDUCATOR - 3 MONTHS - DHS - ISD - BA+16. NO BILINGUAL 4588 | 4735 | 4380 | 5125 | 5383 | 5651 | 5934
 SURVIVAL 4634 4782 4929 5176 | 5437 5708 | $993
SURVIVAL PLUS 4680 4830 | 4978 | 5228 | 5491 | 5764 | 6053
INTERMEDIATE 4726 4877 5026 | 5279 | 5544 | 5821 | 6112
INTERMEDIATE PLUS arn 4324 5075 | 5330 | 5598 | S877 | 6171
[ADVANCED as17 4972 5124 | 5381 | 5652 | 5934 | 6231
[EDUCATOR - 9 MONTHS -DHS - 1SD - BA+24 NO BILINGUAL 4727 | 4877 | S029 | 5280 | 5546 | 5822 | 6111
SURVIVAL 4774 4926 5079 | 5333 | 5602 | 5880 | 6172
SURVIVAL PLUS 4822 4975 5130 | 5386 | 5657 | 5938 | 6233
INTERMEDIATE 4869 5023 5180 | 5438 | 5712 | 5997 | 6294
INTERMEDIATE PLUS 4916 5072 5230 | 5491 | S768 | 6055 | 6355
ADVANCED 4963 5121 5280 | 5544 | 5823 | 6113 | 6417
EDUCATOR - 3 MONTHS - DHS - ISD - MA| NO BILINGUAL 4869 | 5026 | 5179 | S438 | S712 | 5996 | 6295
SURVIVAL 4918 5076 5231 | 5492 | 5769 | 6056 | 6358
SURVIVAL PLUS 4966 5127 5283 | 5547 | 5826 | 6116 | 6421
INTERMEDIATE 5015 5177 5334 29 5883 6176 | 6484
INTERMEDIATE PLUS 5064 5227 5386 5656 5940 | 6236 | 6547
ADVANCED 5112 5277 5438 | 5710 | 5998 | 6296 | 6610
[EDUCATOR - 9 MONTHS - DHS - ISD - MA+16 |NO BILINGUAL 5014 5175 | 5334 | 5600 | s8%2 | 6177 | 6484
SURVIVAL 5064 5227 5387 | 5656 | 5941 | 6239 | 6549
SURVIVAL PLUS 5114 5279 5441 5712 6000 | 6301 6614
INTERMEDIATE 5164 5330 5494 | 5768 6058 | 6362 6679
INTERMEDIATE PLUS 5215 5382 5547 | 5824 | 6117 | 6424 | 6743
ADVANCED 5265 5434 5601 | 5880 | 6176 | 6486 | 6808
EDUCATOR - 9 MONTHS - DNS - ISD - MA+32 NO BILINGUAL 5166 $330 5495 | $768 | 6059 | 6362 | 6680
SURVIVAL 5218 5383 5550 | 5826 | 6120 | 6426 | 6747
SURVIVAL PLUS 5269 5437 5605 | 5883 | 6180 | 6439 | 6814
INTERMEDIATE $321 5490 5660 | 5941 | 6241 | 6553 | 6880
INTERMEDIATE PLUS 5373 5543 5715 | 5999 | 6301 6616 | 6947
ADVANCED 5424 5597 5770 | 6056 | 6362 | 6680 | 7014




Memorandum Of Understanding
Schedule B, Extra Curric A ies Amendment

The parties agree to amend the 2023 -2027 ECA and to move the following ECA
positions from Classifications fll to Classifications I:

° !gh School Lunchroom Supervisor

¢ K-6" Grade Lunchroom Supervisor
Additionally, the parties agree to add the following positions to the existing ECA:
Classi nl:
High School BorYs’ Swimming Coach
High School Girls' Swimming Coach
7% -TLP Swimming Coach
Classifical I
High School Boys’ Assistant Swimming Coach
High School Girls’ Assistant Swimming Coach
7% -TLP Assistant Swimming Coach
7% -TLP Bowling Coach
C a 1
7% -TLP Assistant Bowling Coach

Junior High Boys' Assistant Basketbali Coach
Junior High Girls' Assistant Basketball Coach

gc\)eA parties also agree to remove the following duplicate positions from the existing

Classification lli:

High School Boys' Assistant Track Coach
High School Girls’ Assistant Track Coach

/\
,g.édjﬂ NN Eg&w/
or the Union

L

Date



Memorandum of Understanding

Between
The lllinols Department of Central Management Services
& the lliinois Federation of Teachers

Schedule B — Extra Curricular Activities

. The parties agree that the terms of Schedule B, also known as Extra Curricular Activities
Pay {ECA), shall only be negotiated by the lilinois Department of Central Management
Services (CMS) and the lllinois Federation of Teachers (IFT).

. The parties shall meet to discuss any necessary changes or amendments to the ECA during
the parties’ contract negotiations.

. CMS maintains the inherent managerial right to determine the creation of any position on
the ECA.

. If CMS determines a new position should be added to the ECA during the terms of the

parties collective bargaining agreement, then the parties shall negotiate the pay for the
newly created position.

For @(e State of Hllinois For The Union

S Jeo 3‘&(3() %
Datej/ 'A ZL( D }

ate




